HURRICANE KATRINA

UPDATED PAY AND LEAVE FACT SHEET

September 30, 2005

Excused Absence
The Maritime Administration (MARAD) is authorized to grant excused absence through October 29, 2005 to employees personally affected by Hurricane Katrina.  If managers believe that they will be unable to return impacted employees back to work before this deadline, you need to contact Michael J. Lester (202-366-5108) in the Office of Human Resources as soon as possible to discuss options available to you.

Excused Absence to Volunteer for Private Hurricane Relief Efforts

While MARAD supports the enthusiasm and dedication of its employees to help those impacted by both Hurricane Katrina and Hurricane Rita, excused absence is not being granted to employees who choose to volunteer for private hurricane relief and clean-up efforts. Supervisors are encouraged to approve requests for both paid and unpaid leave to the maximum extent possible for employees who elect to volunteer for private relief and clean-up efforts.

Hazardous Duty Pay 
Employee’s who are selected to work with the FEMA volunteer relief effort will not be placed in positions that warrant approval of Hazardous Duty Pay.  

True Overtime
In the wake of Hurricane Katrina, questions have arisen about the eligibility of FLSA exempt employees to receive overtime at one and one-half their regular hourly rate for overtime performed in connection with hurricane relief and clean-up efforts pursuant to 5 CFR 551.208.  

1. FEMA Volunteers –FEMA is solely responsible for determining work assignments for employees who have volunteered for their relief and clean-up efforts.  Therefore, we have asked FEMA to determine if such volunteers are eligible for true overtime.  Until we receive guidance from FEMA, MARAD will pay employees their normal overtime entitlement.  

2. DOT Hurricane Efforts – The authority to determine eligibility for true overtime is delegated to the MARAD’s HR Director, Raymond Pagliarini.  A blanket waiver is not being granted because managers must provide documentation identifying the duties that employees – other than those volunteering for the FEMA effort – are performing in connection with the emergency.  MARAD’s HR Director will then determine if the criteria for receiving true overtime has been met.  
Also, be reminded that non-exempt (covered by FLSA) overtime pay is not counted in annual premium pay limitations. 

Health Benefits
MARAD managers are reminded that employees may enroll in the FEHB program if they lost health insurance coverage through their spouse’s non-Federal employment.  5 CFR 890.301 (i) allows employees to enroll from 31 days before to 60 days following the loss of coverage under a non-Federal health plan. 

DOT will be as flexible as possible in allowing employees who loss coverage as a result of being displaced outside the of the immediate Gulf area or relocated to other states who may wish to enroll in the FEHB program.  
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